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The human rights of people and communities have been defined through foundational
documents agreed by countries and stakeholders. These include the Universal Declaration
of Human Rights, International Covenant on Economic Social and Cultural Rights,
International Covenant on Civil and Political Rights, ILO Declaration on Fundamental
Principles and Rights at Work and the eleven fundamental instruments of the ILO, the UN
Convention on the Rights of the Child, and others.
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Through a "Protect, Respect, and Remedy" framework, the UN Guiding Principles (UNGPs)
on Business and Human Rights establish the respective responsibilities of states
(governments) and business. States have a duty to protect human rights, including through
policy, legislation, regulation, and adjudication. Businesses have a duty to respect human
rights, which means they should avoid causing or contributing to adverse human rights
impacts and addressing such impacts when they occur. These UNGP requirements apply
not only to adverse impacts caused by a business, but also those to which it has contributed
or is directly linked through its operations or business relationships. Finally, states and
businesses have an obligation to provide or participate in, respectively, effective remedy in
the case of rights abuses.
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SAl is a mission-driven, non-profit organization dedicated to advancing human rights in
workplaces around the world based on these foundational frameworks of human rights.
One of the ways we pursue this mission is through the establishment of the SA8000®
Standard for Decent Work, which helps organizations practically fulfill their duty to
respect human rights in workplaces. The SA8000 Standard was first published in 1997 and
has been regularly revised, always through a multi-stakeholder process. This is the fifth
issue of the Standard.
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Decent work refers to work that supports the full enjoyment and realization of worker’s
human rights. According to the ILO, decent work “involves opportunities for work that is
productive and delivers afairincome, security in the workplace and social protection for all,
better prospects for personal development and social integration, freedom for people to
express their concerns, organize and participate in the decisions that affect their lives and
equality of opportunity and treatment for all...”?
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The SA8000:2026 Standard establishes principles and criteria for decent work in any
context. The principles describe the fundamental rights of people that must be protected
by states and respected by organizations. The criteria provide the specific requirements for
organizations in respecting human rights in workplaces.
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SA8000 Foundational Criteria establish the
overarching expectations for organizations
applying the SA8000 Standard.
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SA8000 Section 1: Management Systems: AE T 5
Due Diligence and Governance describes
the due diligence approach organizations
must take to ensure decent work across
their operations and business relationships.
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11LO, Decent work.

2 ©Social Accountability International - 2026


https://www.ilo.org/topics/decent-work

Social
Accountability
International

SA8000 /158 1 #4r: BHAR:. RABHERE
Ay IR T LU R B R ST E O, AR G ok & P AR T 55 5

SA8000 Section 2: Decent Work Principles and Performance Criteria describes the
human rights associated with decent work and the specific criteria that must be fulfilled for
workers to fully enjoy and realize their rights. These two sections are interdependent—
organizations must both take a management systems approach to meeting performance
criteria and take a performance-oriented approach in developing and implementing their
management system (see Figure 1).
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Sections 1 and 2 are each divided into multiple Clauses (sub-sections), which contain
Criteria (individual requirements for organizations). Sections 1 and 2 also contain
Principles, which set the context for the Criteria. These are not requirements, but an
articulation of the high-level rights and obligations that the Criteria support.
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Implementation and interpretation of the principles and criteria should be focused on the
aspects of an organization's operations and interactions that impact human rights related
to decent work.
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Definitions are a normative part of the Standard and are included in this document in
Appendix A.
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Table 1. Standard and Supporting Documentation [Updated January 1, 2026]
x 1. HEXHERREXH (2026 1 H 1 HEH]

Document/3C 4% Authority/{: R Status/IR%
SA8000:2026 Standard Normative Published
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Definitions Normative Published (Appendix A)
RiEE X P R[ER L RAR (B A)
Indicator Library Guidance Published

T fa M cRAf

Guidance Document Guidance Pending
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This table will be updated as additional documents are developed and finalized.
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Foundational expectations for all organizations in meeting this Standard.
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Management System Criteria / & FEAA 2 |

o M1 Leadership Commitment, Involvement and Integration
1: S ENKE, S5
e M2: Worker Involvement and Integration
M2: i THIZ 5 LS
e M3: Stakeholder Involvement and Integration

M3: M m KT S5 MBS

Guidance note: Clauses M1-3 form the basis for developing and implementing the remaining
management system categories M4-10.
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e) RFFHGRMINLZ .

M10.2-H AN AEH I F RN 2 T7 15 BORIR I, 2055 A H:

o PSSR I BIHER ;
o UL

o PNELAIYNED A LI AN VA B IR AE 5
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o T 25 R k;

o FEetHRITHHC R SRIEs

o FEEXIEEANI =T LT BAT LR TR A S
o ATFRHEAME SR

o WHMAINELEESR; MUK

o HMHLREN -

M10.3- PF ™ M :

a) NHFAE B S S U e e nHE R B i e FR S BT
b) NAZE AR FRME L UK
o) MRIEFHE, HESHLETE, Z0. Hin, il oimzett.

M10.4- HH N AETIZE MV S5 R AT, SR 55 shEU8OM e BER RN FFE 0, B
1

a) FRRI AR I AR B R
b) IR TIE AL RIBLS, R ARR M RAR R LU
Q) WHIFHEENS, RFASUT IR R 5 TR 105 S i
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Section 2: Decent Work Principles and Performance
Criteria / 55 =370 AT 55 20 J2 AR S 0o ]
AEAET GRS MHEA A R LR ST 55 30 1 B TR i)

B 2K — RIVRE NG . 1K E SR ARV b 200 F AR AL, — 28K
BAERTIAE N, B8 RENTTA, &G —S&EHTRERHE (n)LE) o« BUFE
X, RERE N PG TIE AN TANEAbREA .

NFETEENB, HL IR AR, FF AU R H S AR i ARG . AT
AR U WA 1 A0 0 B Y S R T 55 B SR AR AR AL o IR S IR AR A 43R
FARER, M0 3% 20k i I HE I 1 5E 7 SEHEZE

HENPAHLSIE 7 AR ESR, X RAGLATE A ER, DRI JE U s . 5 i
AT TNESCHAR T Z AR, 1 o U D0 B X 4 2 P N B3 (oAl R R 2 A 5%
J7) o IXRIRAKRUERLE AL STV

e D1: Protection of Children and Young Workers
JUE AR A T AR
e D2:Freedom of Association and the Right to Collective Bargaining
Stk H B SRR IR
e D3: Free and Fair Recruitment, Employment and Termination
H AR R R ;
e D4:Decent Hours, Wages and Benefits
T ) AR TR], T8 AIAR A
e D5: Freedom from Discrimination
A% 11 B
e Dé: Health and Safety
{8 AN 22 4
e D7:Privacy
AL
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D1: Protection of Children and Young Workers / L2 Fll & il T 4%
#

Principles/ J& 1

Fundamental human rights, to be protected by states and respected by business in the context of
work.

LAEG I FHIBERAM S LY EH 5 R R B

| JLEA BRI T NEE L7801 RY .

I JLE (CEEREET) A BERGN L A TR I REE.

. JLE (BFEREET) AEEMG S B, K. BEME2 7R R
V. JLE (EFEREFEL) GRERZAE, AR AL I AR
V. JLE (BFERMEL) AP0 FRE 2Tl e MR IR

VI JLE (CEAEREEET) ARHE AR g il Ak .

Performance Criteria / S53#E N

Specific performance requirements for organizations to demonstrate respect for these rights in
the context of work.

IR T IRFIFFE )L (R, AR P& SELL R R GERC R ifE -
D1.1- AN HEJLE, OFFARBE TR -

D1.2- HALAG R 16 Y LN (BFHAFFEUT, UBEE M) KJLE. /&
AbrAET ARk LE” s SRR LR A
D1.3- ZH 2N O i R R I 2 DA T 2647

a) PRI THIRE S TEEM B RRE, SR R A i RRENTAE AL A4 RSG5
b) TARGRREANIGRAH 58 Bl A

c) MG [FSEERALARAE TAAH 2 B Fna F1] 5 L&

d) A TR, 4
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i, BHIER AL 8 /NS G 2aihykse EIRIKT 8 /NEF, T PAVE E RS R M
#E)

ii.  BHZEE. TEmEam ARSI 10 A G 2Hike B RET 10 /b
i, M PLE e R A . B

iii.  AFRHAR R B TAE -

D14 - 4R TAEAE A gl LE, Nk

a) BrvulllfEE SR ;

b) R )L HEFRRr AR A OREE (FREAR TR E . oK. BARMSE
o) FrEHFEDMRALY P&

d) ANTHALRNIEFBIFREE -

D1.5 - HZANEE SISt A RO B, B ORAE LT 38 8 Sl ok 2 ik B B oS
TLE AR A LRI B S TESR S5 R, 4

a) ML SEKIE, 25RES
b) M2: RTES5EE

o M3 MEHERHEZSSIES

d) M4: BEREIE L —3

e) M5: 345 - FEMAIX BT

f) M6: Bir - Rkl KZR

g) M7: I \H155ET

h) M8: W EMZERRE

i) MO: B LIRS BLA

i) MI10: fxBg T ~ WE A LS o0H
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D2: Freedom of Association and the Right to Collective Bargaining
/ Z5tt 5 S8R 1A
Principles/ J& ]

Fundamental human rights, to be protected by states and respected by business in the context of
work.

LIF T PHIEDA NS ZEEH K R RIE A B E -

I T AANHS -~ IIARIZS NG CEBEaRT TaMEM T A - DUEHRIRIPE

CHYAE -

. TAAERONH R T RE A - FANEXE EME ERHAATHEIRE R
H e

N TAERGTE A S S0 eS Lo AL T NGRS 52 50 S Ih
L% S

Performance Criteria/ Z53(EN

Specific performance requirements for organizations to demonstrate respect for these rights in
the context of work.

IR TP FFEY D) SE (R AR5 LU T BAR G it s

D2.1 - HE N B ENEIAAN G HHAE ~ IIARIS I L& AT NHRA LU SRR HIHY
AR ©

D2.2 - HE LR A D T AREAH T ~ IIARISIN L& A T AHLRIRA - A &2 5]
HAHHIRO R IR E

D2.3 - HARIf R B REEGRAT 5 =07 T LaaH M T AN HHRIAR ~ B /FaEH -

D2.4 - AL kIR T R HM T AHARIKRA ~ TARKRUAETME T AHHATIFRIA
01> ARELEEFEECENTEZEAN ~ 3850~ BIREIRE -

D2.5 - AL ffafR T R HM T AHLRIRA ~ TARKRREMMELTAHHATIFHIA
PAE LA PR T o PSR Bl £
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D2.6 - T A ~ TEAMHEM T AHSERHEK - ZHPANAG WERIFEN ST

FARH] -

D2.7 - WA AEAT MRS AR T, 2 o5 B F JEAT AR IZ IR I 55 . RS b
BUTAEAATILE R BCE AR T TN, AEFIFAHERR T2 s b TN AR A LR mdtAT
AN SRR F

D2.8 - HANA R LIEZ ATt Z = (B EES08HIN ) KEMTARGE > A=K
T HEAM T ANHRREN ~ BFER - IS FEEREIRA -

D2.9 - AN NI S A R0 AR, B ORAE L P A I8 B LK AR A B R
Reirk B B S EE PRI IEZR 5 E N, A4

a) M1: Leadership Commitment, Involvement and Integration;
M1: NS EKE, S5 EE;
b) M2: Worker Involvement and Integration;
M2: RTE 5 REES:
c) M3: Stakeholder Involvement and Integration;
M3: FIERtH RG22 5 RS
d) M4: Policy Commitment and Coherence;
M4: BORKE 5 — Bk
e) M5: Context, Impacts, and Risks;
M5: M5, S FnXUBG ;
f) Mé: Objectives, Planning, and Resources;
Mé: Hm, ALK K &
g) M7:. Awareness and Implementation;
M7: NG SEf;
h) M8: Integrity and Transparency;
M8: (5 13 W1 /& ;
i) M9: Monitoring and Grievance Mechanisms; and
MO: 5B X HOFALE] ;s LR
j) M10: Strategic Analysis. Review and Continual Improvement.
M10: SR BS D AT - PEER A SLH .
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D3: Free and Fair Recruitment, Employment and Termination/ B

H1 R T IR, e P AT

Principles / J&

Fundamental human rights, to be protected by states and respected by business in the context of
work.

LIF T PHIZED AN S ZEFH K R RIE AV B E -

| A AARORGERE . R E 55,
I A NEB RS i FIE Zh . BRI E 7T .
N A NEBERASITA TAE RN S8 5 AP X

V. A NE R BUARIGR ] N ST DA K 538 558 1) 57 21 o

Performance Criteria / S35 N

Specific performance requirements for organizations to demonstrate respect for these rights in
the context of work.

IR TP FFEY D)L (R HRPESE LU BAR G ik s
D3.1- A2 o 8 3 TARIE 5 2 PRI AR e A BRI .

D3.2 - LN O b3 AR I PR B RS H RS . TR A e 1 3E Sk ok 1, B
FaEE LT 5 3K

a) il & T BRI VE S AR Tk

b) JEMT. WERE. TR SRR A G A AR S A
c) VEMT. HERE. R TR LA

d) VERT HERANT 4 T M R R AR SC AR I B SR A

D3.3 - A1 23N 45 i 7] 52 52 1 19N 5% WA o k0 L e ) 2 R M R AR AR AT AR R 2% 0k, RN
SUPRAL SIS ], DL AL 7 B 0 e ek

D3.4 - PNV IR N RASRIE NS A ey m = airshat, .
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a) FrEFRA Bk B AN HAD E A

b) wFmEmE, FTHIE. I H ALY

c) M. BREANG . HELMEE N E H,

d) THERSEHFMEEASGEERSITIIEE; Uik

e) EAEKHERESHRE BN TV RF], AszA LR .

D3.5 - PN fr N RASRERE ST 5308 . JRIAg e 2o 7dl, .

i fﬁ%%]:

o % FAYALTT;

o ok,

o ITANEARERIFLE: PR
o RIEIMERITHF LB

D3.6 - A LN ORIENIS e S B HARY 2 B BT (o AR 5 B FH AN R 23 T BoR A 7K 41
D3.7 - AN TR N SANSKIRE AEFERS AR i R A S BRI, 4

o ERFRTIMVERTT;
o XA N FAB N BB LA
o OFRAIEREEE ST,

D3.8 - A4 Wi PR 2L R BOR A -

o (ENIRNFWIBRfLIALE 01T,
o FEBANHELTFR—BEMATHERM; Bk
o WIHHICSRIF T AR B

D3.9 - HANHH R I ARSI FAE, AFE TR S (E 5528, A EER AL, 7]
HAS @ TR RS, ASn) 51 Tt pukh A2 it 2 R Bs i 5 o

D3.10 - AL IR F TAR M AT, SR TR R 0%, A EERIE SR A
I RGE e TR RS, A AR TS TR mEE DIt

D3.11- WRA RS SR 24 eI sV A TR, N OIS X L vl 81
BN :

a) AN EACHE AN
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b) TEFE 15 R TH] Y 5

c) WA T A E IR T BtAnitE; 1 H
d) fesdt i THRe. Lkae A/ s AR B AE 1 527t -

D3.12 - AN PR TR R IR AT IEW], !

a) JAREALIE

b) 7 ECRIRCLBAT G A A LA AR YA PI ORI 5 FH 1 A A
c) M SCAFER . LHRAIbRMEE: DU

d) DURs RIS A F v Bl

D3.13 - AN 37 IR St A R AR, DA R AE I8 5 AN Ml 5% A& rhadk 3 i i 5 ey
NN R S R ARG ER 5 IR, AL

a) M1: Leadership Commitment, Involvement and Integration;
M1: NS EKIE, 58 E;
b) M2: Worker Involvement and Integration;
M2: R T2 5 5
c) M3: Stakeholder Involvement and Integration;
M3: RIZSAH KT 5 5 S s
d) M4: Policy Commitment and Coherence;
M4: BUR K 5 — ok
e) Mb5: Context, Impacts, and Risks;
M5: IME, SZmfnXIBG ;
f) Mé: Objectives, Planning, and Resources;
Mé: H R, ALK B s
g) M7:. Awareness and Implementation;
M7: A0 SEfR 5
h) M8: Integrity and Transparency;
M8: WS B AR ;
i) M9: Monitoring and Grievance Mechanisms; and
MO: S5 & Bl PAK
j)  M10: Strategic Analysis, Review and Continual Improvement.
M10: Elg o, WER ARSI LOH .
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D4: Decent Hours, Wages and Benefits / /& 1H # T.5F, 5 J2 45 A

Principles / J5 |

Fundamental human rights, to be protected by states and respected by business in the context of
work.

LIFPr PRI NS ZEE KR HIE AV FE -

I A NARNEERERE. 2822 5L R E.
. P NAEBOICH AR ] 5530 4) tH A AR DTk SAT 227 1
. P NEBCEA G B AR [a) 28k L 78 2 AR OB

Performance Criteria / S35 N

Specific performance requirements for organizations to demonstrate respect for these rights in
the context of work.

DIGIRA TP FEEY D) SE (R AP LU RAR G ik s
D4.1 - UGN 0 8 5 TARIG S TINS5 SR A BUR],  DLORRS H AR T A= 3 b v

D4.2 - W 8 5 TARMG /DA TR s (BRERIRTH, DA i)
L e tE A AR o

D4.3 - EH LTS ML IR 03 AR A TR IGO0, NS5 AR M E B N K-,
(EECT

a) ZHEXE, ORSCR SR =5 th i A A B A 2R e ALK
b) SRIMLAK A BURFATH AR P AR S A 5 B R

D4.4 -H 2N 5 5 TA HTARR R R, 228 B LU T bt
a) BRIEH TAERaANE TS 48 /N (BGEEE B AR IR, BLEE ™38 e
LA
b) AL A AL 12 /N (BEEEERUE AR IR, AR ™ i iE) .

D4.5 -HL NV PR INPERT & — T RLUE -
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Bk [ SRR RN 20 ) AR ARIR FIT LSS VR IE DAL, INBIE R A D o 5
IR 2 8 7 9 28 SCAT
a. AIEBERFE R R, Dd 1% B AT IEAT BN PE 9% 5
B AR [ SR AN L SRR R FI M SO VE, DB R) 4% TAE R 15
FFE B SR A AR G2k BLR
RAFAEIITEAE 93 R, A4 DRI AS JE S 2 o A0 T R /2 T N T S B
TH Lo

- LN IR R T AEZHE, ARG AR TRl 2 LT 225K

SCREASTHT A A2 T AR
AN ELAE R
AN RS A RN 22 4 AR
LA A2 1 T a] A B ARSI 1] 5
GBI TP H 507 SRR 53 TR IR A 2 H I BOR];
L TAEANRG, AR —R 24 /MHREH, BRAEFFE L FEISMEN L —:
i ESOREAEAA QR AR P fe Vs B

i EPRST TARAERSYE, B

i RFERTE DT 7 RS AR A], 03 ORI IESE TAF KA
N A TERAETE 2 I A e BBy, -

i AR

i FKEFHSE

i, ARG U

iv. AHEHE
J3E T O3 TREARAFAE SR AL 0 TAR 224 DL
AT IR 3 T AE A R BBUR A8 A IR 2

SR G TARE R T INEE S . TR ERRA A ISR, H R R

B KT Nk 38 B 2 A I T BARHE SO I I B S A A LK
SN AR 8] 2 e 247 & 2 E AL

-GN HERS I LA R 53 D5 sUGR A RrA RLA B T B AR A

- BRSO A IR R EHRHTM AN, HZUE Ry HARE DR & B

PEEORAE AR P g A IR 1] 5
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o LB IR MBI IR TAER A, LA

o NZHERFII. 2B BB H YRR AZ M5 5% 1) AR Ta] o

D4.10 - HZRIHH PR 51 T W BIH I 5%, 7S48, Aeii. AEmHEgn i B AR (), DA
&fﬁiﬁ\hﬂﬁm%ﬁmﬁ&o

D4.11 - nAb S5V i, HLANACSE ST 7 TR HE . Lot A
D4.12 - 23R PR M\ 55 BTN Ho SE it ) 20 10 5 s 2 -

a) AR FGEHMAA LR RGBT VFRE LT, A BEMRNAT T8
B

b) kR & HAE IR E R[] Y 5

o) AFFHERRRT LRACT AN LothrdE (BUEERIKLE, DEmE R o U
K

d) fEftHERYL=.

D4.13 - AN Ot v AR HEH L. e LT EERE. Rx TR .
#E%ﬁﬁk%&%%ﬁ ~ AR AR G AL -

a) DAHTINE A RS Sy LAl

b) AE 5 AFRHERE SR AT & ;

c) FROE SRR AR iE KT ) BT T
d) AFIERA AR 2 X L&
e) EHI. AIHHEHAE T R

D4.14 - AL E LA N E BEAA R, DB IZE LS R AR a0 5
PATH AR ). B AAE A SCA ZER AN, A4

a) M1: Leadership Commitment, Involvement and Integration;
M1: NSEARE, S5 KBS

b) M2: Worker Involvement and Integration;
M2: RIS5 KB E;

c) M3: Stakeholder Involvement and Integration;
M3: FlmBRAE S5 LG

d) M4: Policy Commitment and Coherence;
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M4 BUEREGE S — B,
e) Mb5: Context, Impacts, and Risks;
M5: Fh5E - FEMaA] X
f) Mé: Objectives, Planning, and Resources;
M6: B#r - XK FIR;
g) M7: Awareness and Implementation;
M7: IAF0 5 SRR 5
h) M8: Integrity and Transparency;
M8: WS FIERRE s
i) M9: Monitoring and Grievance Mechanisms; and
MO: I8 BB aALEl; A&
j)  M10: Strategic Analysis, Review and Continual Improvement.
M10: Sl oo bT, TFER IR SR eH

D5: Freedom from Discrimination / 25 11 15 #f.

Principles / J&

Fundamental human rights, to be protected by states and respected by business in the context of
work.

LIFPr PRIZERA NS ZEE KR HIE A FE -

| BT N AT HS A AL R .
. A NEAAZEM, WA MR b =TT L2 B .
N A NEA A SRR 18 O B R AR S BN .
V. 8 NZERZAEME R BT MR, BRI FR BT .
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Performance Criteria / SN

Specific performance requirements for organizations to demonstrate respect for these rights in
the context of work.

DIGIRA TP FEEYT)SE (R AP LU RARGER ik s
D5.1- HZN 8 5N 53 ASZ B AR o
D5.2 - AN RN R SHRA WA LT ZHTES SIS, AREA, .

o HESHIM;

o HMLFN TAESAF;

o TARKIAL;

o BUUVPAN KBt

o HlEHT:

o ETHRKENZ;

o HIiA;

. Iﬁﬂmﬂ @%ET AL AR PR AR S
o ZHMER; L

. %ESEWO

D5.3 - 23N R B3 TAE TAEAH 3RS I 5 TAEM O N SIS AL TR S s Rl . s B AL 4%
K%ﬁﬁo

D5.4 - HANCKRE G A A A R THRZESR, .

o ft

o RN

o TR JE F K

o MHTUE; LK

o HABALINS N BT ST BIRES ) AEAS ARSI ) 7 oK

D5.5 LN RN RAEJE IR A SRR T/ S ARy, .

o CHIT K
° ﬁfﬁ)ﬂﬁ{ﬂ! H
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o uhImASIN; DL

o HAhSHRRE M ORI ET/ S HINK . RE SR
B4 DL R T

a) AURBOL ERE TR TR S ot 51 T B AR AR 5N B3 )™ B AN 52 5 XU
LA
b) HJc 5 A G WIRATAE IFIE K — 2

D5.6- ZHZA i 5 JF St R E B &, DI N E AN S5 o8 R ik 2 ek 5 4%
LEBSAAH SRR EERAT SR, AL :

a) M1: Leadership Commitment, Involvement and Integration;
M1: NS EKIE, 5B E;
b) M2: Worker Involvement and Integration;
M2: RIZ5 ML,
c) Ma3: Stakeholder Involvement and Integration;
M3: MR BRH S5 ML
d) M4: Policy Commitment and Coherence;
M4: B EaE 5— B
e) Mb5: Context, Impacts, and Risks;
M5: 3855 - 2N A0 XU 5
f) Mé: Objectives, Planning, and Resources;
Mé: Btr - X RFIR;
g) M7:. Awareness and Implementation;
M7: IAFN 5 SRR 5
h) MS8: Integrity and Transparency;
M8: WS FIZB AR AL s
i) M9: Monitoring and Grievance Mechanisms; and
9: W KEAlGl; LKk
j)  M10: Strategic Analysis, Review and Continual Improvement.

M10: FBE D AT - Ve A AR
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Dé6: Health and Safety / {5 fll ‘224>

Principles / J5 |

Fundamental human rights, to be protected by states and respected by business in the context of
work.

LIFPr PRI NS ZEE KR HIE AV FE -

I P NTA 2N R ARSI .
I B NZH SO R IAUR .
. P NSEA LAV JetT 3B M 1815 a8 BE 1 fa R AU o

Performance Criteria / S35 N

Specific performance requirements for organizations to demonstrate respect for these rights in
the context of work.

DIGIRA TP FFEY D) SE (R AP LU RAR G ik s
D6.1 - AN o5 8 5 T AN 22 BUR], BdE B R AR AL B AR

D6.2 ~-HANARIR — A A E AR, HPTTREHA RN A TSN 2 e
R IR AR AR AE A R BRAN 22 K

D6.3 - HZARE IR BISE R, VPG 05 5 18 HAE 12 H BURFBR 1 D0 N I Hoaa & Bl 55 5%
ARFTFEG e B E IR 5 TR RIS AR AR AN 22 4 . AL EUE 25 g
55 ey 7 25 B A AR S B SR AR R

Dé6.4 -LH AN 78 70 Boxt TAR i fa 5 i A, AR EAIR T

o JElRAIEL;
o JEIGBLE. TAEMIEA/BA Bt Canplb. = mE . B BB, K4
JRR. . R iEEREE) o DK
o AETRE
D6.5 - AL T8 73 Rkt H AR N 9 E AN S DL AR, A EARR T
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KR PN %

HR=

HEK

F 5

W dm PR A, AL AR i i

HoAt (FEk5) BEath L

PR (gD« Bl

At T T AL B e B B L

D6.6 - LN A& 1% Al REfG A LIRS % i KRR &, SR EAR T

o TRIFUIIRI St i) L5 2 4
o RAEMIAEZM (DM, Bh. EhE5%) Bk
o AT,

D6.7 -4 2N 78 73 N & FE AL 4 D PR KU, BLFRH AR T

o ANE IR BT A T

o TAFANGMIBGEE. $RIEINMT Y,
o  LAEMEEHIN AR AL

o BRZIBWIEBUHEMR; UK

o il zEMEEREEFAEAN GBI,

D6.8 - LN TR N S LT A& AR B AR {5 RO 8 IR IE

o S NGEARIRISE E DL AR IR 1 e BT 22 4 XU 5
o MIXREUK. fEfr. MEOMPTT; DK
o DL 5{ERREM LA RAIBA.

D6.9 -unk AT, HHANSEMRIR, I BI 2N 513/ 15 5 84R 7T
D6.10 - AN HAT A, AR ZIRAE. 4E9IF S Hud S AR %

D6.11- AN IR TAEM RIS (B BA . METEM RS R R A A ) REFTHT.
24, P HEREATR, NN R B HAR

PO MERE S TR 9 P
K
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o EEMHERE N,

o R DAEBE (&M
o HERELraEvraE a5 Bk
o« MFLIACBEARLE AT (CInEAD .

D6.12- HZ SR ORJE TARME AL 7SI A i A HLA 7 ot 0 IR 55755 -6 R 5 18 L 5 R [
B o AR HE o

D6.13- 4143 il i€ I skt R B AR &, DIEH AN Z E AL SR R Pk B eiEd 5
f AN 2 A A QAR I, AL 45

a) M1: Leadership Commitment, Involvement and Integration;
M1: MSEAKE, S5 KL
b) M2: Worker Involvement and Integration;
M2: RIZ5 ML,
c) Ma3: Stakeholder Involvement and Integration;
M3: MR BRH S5 ML
d) M4: Policy Commitment and Coherence;
M4: B EaE 5— B
e) Mb5: Context, Impacts, and Risks;
M5: P85 - RN X B
f) Mé: Objectives, Planning, and Resources;
Mé: Btr - X RFIR;
g) M7:. Awareness and Implementation;
M7: IAFN 5 SERf 5
h) MS8: Integrity and Transparency;
M8: WS FIZB AR AL s
i) M9: Monitoring and Grievance Mechanisms; and
MO: I8 Bl PAK
j)  M10: Strategic Analysis, Review and Continual Improvement.
M10: SR BS D AT - PEER A SLH .
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D7: Privacy / Fa FARL

Principles / J5 |

Fundamental human rights, to be protected by states and respected by business in the context of
work.

LIFPr PRI NS ZEE KR HIE AV FE -

L BT ANAEAS NAETE e CARA ORI B i 28 247 5 B A BE AL o
1. B NA BURE I B A A N s 7 =K
N B NABOR A NS 34T & BRI 42

Performance Criteria / S35 N

Specific performance requirements for organizations to demonstrate respect for these rights in
the context of work.

DIGIRA TP FFEY D) SE (R AP LU RAR G ik s
D7.1 -2 %5 5 51 THIRS AL .

D7.2 -4H 4R R Redscde . AbFE A E F N B A BA RS AN -

a) 5 A T IAE S /B 55 ELARAR OGS A

b) (R AL B TG A H 5

c) LARE G TANEERAITT A

d) FEAT IRAIEAL BRI E TR R RS R E; Bk
e) PLARBALITT 5.

D7.3 - AN R 53 T NEHRRIWCSE . ok (. 4EPAnib B, 2/

a) M. TR EE

b) SR E SR BB SRR A A

c) SRMIE 2 2 VAT R

d) W EREHE AL TR E A% H BT 5 B R A DR AT
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a)

b)

c)

d)

f)

M1: Leadership Commitment, Involvement and Integration;
M1: NSEAKE, S5 KBS
M2: Worker Involvement and Integration;
M2: RT 25 KEE,
M3: Stakeholder Involvement and Integration;
M3: FlmBRAE S5 MG
M4: Policy Commitment and Coherence;
M4: BURFIE S — B0,
M5: Context, Impacts, and Risks;
M5: P85 - 2N A1 XU 5
Mé: Objectives, Planning, and Resources;
Mé: B#r - X R FIR;
M7: Awareness and Implementation;
M7: A0 SEhfR s
M8: Integrity and Transparency;
M8: 5 FIZBRRE s
M9: Monitoring and Grievance Mechanisms; and
9: W REAGl; LAk
M10: Strategic Analysis, Review and Continual Improvement.

M10: FBE D AT - Ve A AR
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