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This Chapter is an excerpt from “UN Guiding Principles on Business and Human Rights:
A Six-Step Approach to Supply Chain Implementation’ June 2012, developed by SAlin
cooperation with ICCO (Interchurch Organization for Development Cooperation).
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@ A notable exception worth mentioning is the so-called Benefit Corporation in the US. Benefit Corporations are a new class of corporations.
Such corporations 1) create a material positive impact on society and the environment; 2) expand fiduciary duty to require consideration of
non-financial interests when making decisions; and 3) report on its overall social and environmental performance using recognized third party
standards. For more info please check: http.//www.benefitcorp.net/
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1. http//www.ohchr.org/en/hrbodies/upr/pages/BasicFacts.aspx
2. Based on Michael Addo, member of the UN Working Group on the issue of human rights and transnational
corporations and other business enterprises, during the United Nations Annual Forum on Business and Human

Rights, Geneva, Switzerland, December 2012.

3. http//www.business-humanrights.org/media/documents/ruggie/report-human-rights-and-corporate-law-23-
may-2011.pdf

4. http//www.regjeringen.no/pages/2203320/PDFS/STM200820090010000EN_PDFS.pdf
5. http//www.ohchr.org/EN/Issues/Business/Pages/WGHRandtransnationalcorporationsandotherbusiness.aspx
6. http//www.transparantiebenchmark.nl/en

7. https/www.csrgov.dk/sw51190.asp
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23.

24.

25.

26.

27.

28.

http.//www.unep.org/newscentre/default.aspx?’DocumentID=2688&ArticlelD=9190&I=en
http.//www.management-thinking.org/content/social-conflict-perus-mining-sector

http.//www.shiftproject.org/project/advising-peruvian-financial-regulator-improved-corporate- management-
social-conflict

http.//198.170.85.29/Ruggie-state-CSR-policies-survey-Jun-2010.pdf
http.//www.icj.dk/Publications/Reports/SOEHumanRightsResponsibilities_ICJ_DK.pdf
http://ec.europa.eu/environment/gpp/index_en.htm
http://ec.europa.eu/social/main.jsp?langld=en&catld=89&newsld=978&furtherNews=yes
http//www.edf.org.uk/publications/ChrisMcCruddenPaper.pdf

Based on internal documentation of the Danish Institute of Human Rights
http.//www.voluntaryprinciples.org/principles/introduction

http.//www.oecd.org/fr/dat/investissementinternational/principesdirecteurspourlesentreprisesmultinationale s/
mining.htm

http.//www.reports-and-materials.org/Ruggie-presentation-Stockholm-10-Nov-2009.pdf
http.//www.hks.harvard.edu/m-rcbg/CSRl/publications/workingpaper_59_zerk.pdf
http//en.wikipedia.org/wiki/Alien_Tort_Statute

http://www.bloomberg.com/news/2013-04-17/companies-get-shield-as-top-u-s-court-curbs-human-rights-
suits.html

http//www.reuters.com/article/2007/05/09/us-dutch-irag-sentence-idUSL097047 7820070509

http.//ec.europa.eu/enterprise/policies/sustainable-business/files/business-human- rights/101025_ec_studly._
final_report_en.pdf

http//edition.cnn.com/2012/10/11/world/europe/netherlands-nigeria-shell-oil
https.//www.commondreams.org/newswire/2013/01/30
http//www.ohchr.org/Documents/Issues/Business/A.HRC.17.31.Add.3.pdf

Based on Anita Ramasastry, during the United Nations Annual Forum on Business and Human Rights, Geneva,
Switzerland, December 2012
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“Companies can be held legally accountable for human rights abuses under national law of host countries or the law of their home country.
Also, when inn cases of crimes against humanity, they can be considered as legally complicit.
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The second part of principle 19 was already mentioned and explained under foundational principle 13.
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4The human rights indicators of the GRI are currently under revision. For more information please check:
https.//www.globalreporting.org/Pages/default.aspx
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b Good Practice Note; Addressing Grievances from Project-Affected Communities; Guidance for Projects and Companies on Designing Grievance
Mechanisms by the International Finance Corporation, September 2009.
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29.  http://www.un.org/en/documents/udhr/index.shtml#a8 Article 8 of the Universal Declaration of Human
Rights: “Everyone has the right to an effective remedy by the competent national tribunals for acts violating the
fundamental rights granted him by the constitution or by law.”

30.  Danish Institute of Human Right; An internal document.
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31.

32.

33.

34.

35.

http.//webtv.un.org/search/access-to-judicial-remedy-panel-discussion-forum-on-business-and-human- rights-
2012/2012387972001 2term=forum on business and human rights

http://webtv.un.org/search/access-to-judicial-remedy-panel-discussion-forum-on-business-and-human-rights-
2012/2012387972001 term=forum on business and human rights

http//www.fairwear.org/506/resources/
http//www.sa-intl.org/index.cfm?fuseaction=Page.ViewPage&pageld=1173

http.//www.cao-ombudsman.org/
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